
New Laws Could Affect Your Business 

Several pieces of legislation from the 2006 General Assembly became law on July 12, and businesses 
across the commonwealth could feel the effects.  

The following new laws took effect July 12: 

• A new primary seat belt law will allow law enforcement officers to write violations based solely on 
whether or not a driver is wearing a safety belt.  Kentucky previously had a secondary seat belt law, 
meaning that violations could only be given if drivers were pulled over for another infraction. 
Employers will want to educate employees who drive as part of his or her job responsibilities of this 
new law; however, employers will not be held accountable for the violations.  

• Employers are prohibited from terminating a volunteer firefighter, emergency medical technician, 
peace officer or rescue squad member who is absent from work because of injuries incurred in the 
line of duty.   

• A clarification of the concealed weapons statues reasserts that employers cannot prohibit firearms 
in an employee’s vehicle on company property. This creates a new cause of action against any 
employer who fires, disciplines, demotes or takes other action against an employee who has a 
weapon in his or her personal vehicle.  

• Coal miners will receive additional protection under new laws created to increase their rights and 
safety.  One law requires wire-line telephone or other two-way communications equipment in 
underground and surface mines. Mine operators will also be responsible for the development and 
implementation of state-approved emergency action, mine ventilation and roof control plans and for 
conducting evacuation training every six weeks, along with quarterly drills among other safety 
measures.  

• Coal miners will benefit from a new law requiring insurers to give a credit on workers' compensation 
premiums for mine operators with certified drug-free workplace policies. The Office of Mine Safety 
and Licensing will require alcohol and drug testing as a condition of certification, which requires 
employers' to pay and reimburse employees for the testing costs.  

• Restaurant owners may see an increase in wine sales as the result of a law allowing customers to 
take home partial bottles of wine not consumed in a restaurant. The partial bottle must be re-
corked, placed in a tamper evident container and the customer must have a dated receipt to 
comply with this new law. 

 


